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Sub
2 Consittas
Stitutior
\ . 5 .
of committee for prevention of scxual harassment of women employee in the

instj
Uitute. (Women Cell)

As per
the ideli
Committee ?s Ih:::[])e? oF lhc_ Hon. sllgai'crllc Court of India and Government of Gujarat the following
Institute, y constituted for prevention ol sexual harassment of women employee in the
Sr.No
Name of the member Designation Position in ContactNo.
e itte
01 o g : committee
- Gopal R Kulkarni Principal Chairman 9714540222
02 - -
Dr. TejalbenZaveri Asst. Prof Minber 9723706167
03 T
Mrs. Vaishaliben Patel Asst. Prof Member 9925223916
04 =
Mrs. Namaswini S Padhy Asst. Prof Member 9723705176
05 H < =
Mr. Nilamben K Patel Jr. Clark Member 9723706171
0 7
6 Dr. Jaksan D Patel Asso. Prof |Member sccretary 0898111376

In . ) ;
case of any complaint/suggestion, women employees in the institute will submit directly to the
ittce should immediate look into

::E?mmlﬂee .Chairpcrson or Member Secretary her grievance. Commi
e complaint and conduct an inquiry and submit its detailed report to the undersigned within 15 days.

Committee should also conduct at least one meeting of their members every quarter and forward their

suggestions/ advice to the undersigned.

This committee will be come into effect from the date of the issue of this order until further orders.

Principal
Merchant Engineering College,

Basna
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Hon.Chainnan/l-lon.Secretary
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Sarm;_c‘“s 1 is Cxpedient 1o mak
Women y make the code
A agains de of conduct at the we - . )
S he code 1_':]amsﬁllwm s oxovldedizs i nrrl\planc cte. to provide protection and
ne . ov] g ! b ¢ or:
~ "Ners of the organizati € a guideline for behavior of all empl . .
<. i 7allon to ensure 4 w : all employce, including management, and the
verbal Arassment™ means ; A work environment free of harassment and intimidation
attitug OF Writtep m""'ﬂun(icf;['any un\\'clc.nmc sexual advance, request for sexual favors or other
Work iy, .Causi“‘c' interferene e or physical conduct of a sexual nature, or sexually demeanin
is madt‘n\'lmnmcm‘ orthe al(e with wan\‘ performance or creating an intimidating, hostiIe' . Uffem'rvi
W € a condition for ¢mpt to punish the complainant for refusal to comply to such a re ucg‘l o
orkplace employment. The above is unac - SUETI 2 JEqUESL OF
» acceptable behavior in the organization and at the

TION AGAINST HARASSMENT OF WOMEN

includine ; ;
offi Ing in any : oo A
ice ¥ Interaction or situation that is linked to official work or activity outside the

3
X An inform
; al . i
between ¢ approach to resolve a complaint of harassment may be through meditation

he parties i ; - .
a- o A Cﬂﬂlplail:gfi]:,id and b_)' providing a‘dwcc and counseling on a strictly confidential basis.

N inciden of harassment | ? stafll member dcs:gn.alcd by the complainant for the purpose may report
Case the supervisor ;31' h informally to her supervisor, or a member of the inquire committee, in which
code. The ro ) ¢ committee member may address the issue at her discretion in the spirit of this

i 1?1 est may be made orally or in writing.
the head Ofﬁcf: iﬂ?ﬁ 15. tacl;en uop for in\'fcslignzif)rl at formal level, a senior manager from the office or
approached with fhe conduct the investigation in a con fidential manner. The alleged accused will be
6. 1l inc_dlnlentlon of resolving the matter in a f:onﬁdenlial manner;
oFfitsn or & e ; ent or It_he case reported does constitute harassment of a higher degree and the
ction Wit r reviewing the case feels that it needs to be pursued formally for a disciplinary
» With the consent of the complainantthe case can be taken as a formal complaint;

1 ; 2
i A complainant does not necessarily have to take a complaint of harassment through the
s ormal channel. She can launch a formal complaint at any time;

. The complaint may make formal complaint through her in charge, supervisor, CBA nominee

or worker’§; representative, as the case may be, or directly to any member of the inquiry committee,
The committee member approached is obliged to initiate the process of investigation. The supervisor

shall facilitate the process and is obligated not to cover up or obstruct the inquiry;
ught from any member of the organization who

9. Assistance in the inquiry procedure can be so

should be conducted to assist in such a case;

10. The employer shall do its best to temporarily make adjustments so that the accused and the
during the investigation period. This would

complainant do not have to interact for official purposes
temporarily changing
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